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POLICY STATEMENT 
STO Building Group (“STOBG” or the “company”), as 
part of its commitment to equal employment opportunity, 
adheres to all applicable federal, state, and local laws 
with respect to equal employment opportunity. 

 
STOBG’s policy is to afford equal employment 
opportunity to qualified individuals regardless of race, 
color, religion, creed, sex, pregnancy (including 
lactation, childbirth, or related medical conditions), 
sexual orientation or affectional preference, gender 
identity, age, national origin or ancestry, physical or 
mental disability or handicap, marital status, genetic 
information (including testing and characteristics), 
veteran status, citizenship status, uniformed 
servicemember status, or any other characteristic 
protected by applicable federal, state, or local law 
(“protected characteristics”). We interpret these 
protected characteristics broadly to include the actual 
status, any perceptions and assumptions made 
regarding such status, and actual or perceived 
affiliation/association with individuals having such 
status. STOBG further adheres to the specific 
protections against discrimination and retaliation set 
forth in the “Know Your Rights: Workplace 
Discrimination is Illegal” and “Pay Transparency 
Nondiscrimination Provision” notices, which are 
included at the end of this policy. 

 
This policy encompasses all aspects of the employment 
relationship, including applications, application of 
services, benefits, compensation, demotion, discipline, 
downgrading, employee benefit plans, hiring, initial 
employment, layoff, performance evaluations, policies 
wage/salary administration, promotion and transfer, 
reassignments, recreation programs, recruitment, 
rehires, retirement, termination of employment, training 
and apprenticeship, upgrading, seniority, and other 
terms and conditions of employment as provided by law. 
STOBG ensures that employment decisions are based 
only on valid job requirements. 

STOBG is a federally-assisted contractor and complies 
with the requirements of Executive Order 11246, as 
amended (“EO 11246”). STOBG takes affirmative 
actions to ensure equal employment opportunity. 

 
STOBG encourages and considers requests for 
reasonable accommodations from any otherwise 
qualified applicant or employee with a physical or mental 
disability, unless the accommodation would impose an 
undue hardship on the operations of STOBG’s business 

or pose a direct threat to the health and safety of the 
individual or others. A determination of any request for 
reasonable accommodation will be made on a case-by- 
case basis. 

 

 

IMPLEMENTATION 
STOBG’s Chief Executive Officer reaffirms support for 
this policy and delegates overall responsibility for 
administering STOBG’s equal employment opportunity 
program and affirmative action activities to the Chief 
Human Resources Officer, who serves as the 
company’s Equal Employment Opportunity Officer 
(“EEO Officer”). The EEO Officer can be reached at 
claudia.healy@stobuildinggroup.com. 

 
While members of management are primarily 
responsible for seeing that this policy is implemented, all 
staff share in the responsibility for assuring that the 
policy is effective and applies uniformly to everyone. 

 
It is the responsibility of each and every employee of 
STOBG to give our policy of equal employment 
opportunity real meaning through full support and 
participation. 

 

 

REPORTING CONCERNS 
If you feel that you have been treated unfairly in any 
aspect of your application, candidacy, or employment, 
we want to assure you that you have an opportunity to 
present your concerns. You may contact STOBG’s EEO 
Officer at claudia.healy@stobuildinggroup.com. 

 
Employees who believe that they or someone else has 
been subjected to discrimination, harassment, or 
retaliation may utilize the reporting procedure set forth 
in the company’s US Non-Discrimination and Anti- 
Harassment Policy. As set forth more fully in that policy, 
you are encouraged to report concerns as soon as 
possible to any of the following company resources: 

 
• your supervisor or manager 

 
• your local Human Resources representative 

 
• your department head or business unit leader 

 
• a member of executive management 

mailto:claudia.healy@stobuildinggroup.com.
mailto:claudia.healy@stobuildinggroup.com.
https://stobuildinggroup.com/compliance/non-discrimination-anti-harassment/
https://stobuildinggroup.com/compliance/non-discrimination-anti-harassment/
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• your compliance liaison or the Compliance & 
Ethics Department 

 
• the Legal Department 

You may also report potential misconduct anonymously 
through our 24/7 helpline, operated by a third party 
unaffiliated with STOBG, by calling the below toll-free 
numbers or visiting the online portal. 

 
Call toll-free: 800.461.9330 in the US   

1.800.235.6302 in Canada 
1800.904.177 in Ireland 
0808.189.1053 in the UK 

 
Online: compliancehelpcenter.com 

 
This policy does not require reporting discrimination, 
harassment, or retaliation directly to an employee’s 
immediate supervisor or manager who may be hostile, 
who has engaged in such conduct, who is a close 
associate of the person who has engaged in such 
conduct, or with whom you’re uncomfortable discussing 
such matters. Any supervisor or manager who receives 
a complaint of discrimination, harassment, or retaliation 
or receives information about such conduct must 
immediately report it to Human Resources. 

The company will undertake a fair, timely, thorough, and 
objective investigation, as set forth more fully in the 
Investigation section of the company’s US Non- 
Discrimination and Anti-Harassment Policy. 

 

 

PROTECTION FROM RETALIATION 
This policy does not limit STOBG’s separate US Non- 
Discrimination and Anti-Harassment Policy (including its 
“No Retaliation” provision) and the company’s separate 
Anti-Retaliation Policy. 

 
  

https://app.convercent.com/en-US/LandingPage/7a3c9676-7aad-ed11-a99a-000d3ab9f062?_=1683840142103
https://stobuildinggroup.com/compliance/non-discrimination-anti-harassment/
https://stobuildinggroup.com/compliance/non-discrimination-anti-harassment/
https://stobuildinggroup.com/compliance/non-discrimination-anti-harassment/
https://stobuildinggroup.com/compliance/non-discrimination-anti-harassment/
https://stobuildinggroup.com/compliance/anti-retaliation/
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